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HJ7 Party A: .77 Party B:

Frfe il Address: PE 5] Sex:
Fi A P i Organization Type: ALFESE Education degree:
#EARE A Legal Representative: B MIES S ID no.:

s A Huhl Present residency address:

2T Whereas
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Party A employs Party B as a contractual employee. After a friendly and equality
negotiation by both parties according to PRC LABOR LAW and PRC LABOR
AGREEMENT LAW, it's hereby agreed as follows:
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|. Agreement Valid Period

G RIBRIE A ¢ ) BifE:
Agreement valid period shall be made certain according to following () clause:

() KGRy E RS EE R, SFEIIA F A Higs  F 3 Hik.
A. This Agreement is a fixed-period Agreement, period is from day month year
till day month year.

(=) ARG To e R 57 3 & A, & R GB H H S 22k e 54
JE ARSI A 11
B. A. This Agreement is a non-fixed-period Agreement, period is from day month
year till legal or stipulation termination conditions.

(=) ARG R A LSS R — & TAE AR 57 3h & [, & A3 A ZH&, &
e H k.
C. This Agreement is in a same period to a certain mission, period is from date,
till mission of accomplished.

e A, e A, I w0 HExm % H H ik
During the Agreement period, probation period is month, that is, from day month
year till day month year.
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Il. Job contents and location

TR ARG 2, 2k ST HER) BRI TAE; TAEHL A o LITNIEML
AT ARSI TAE N2, RARZRE:

Party A arrange Party B in job position of according to actual needs, and
location of the job is in , party B shall finish the contents of the job position, in
details as follows:

=. TAERE SR EARE
lll. Working time, rest and holiday

TR T A C D TfiE s
Working time system shall be made certain according to following () clause:

() bR I AR
A. Standard Working Time System;

() ANEIS AR
B. Non-fixed Working Time System;

(=) ZRETHE LN AR
C. Comprehensive Calculation Working Time System.
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Party A and Party B shall obey strictly the related laws and administrative regulations of
working time. When execute A system, Party B shall rest two days each week, for
overtime Party A, Party B and Labor Union shall negotiate and come to one agreement
over it, and generally overtime of each day shall not longer than one hour. When in need
by special reasons, over precondition of insuring of Party B’s health, overtime shall not
longer than three hours, and, overtime of each month must not be longer than thirty-six
hours. When execute B or C system, over precondition of B’s opinions and insuring of
Party B’s health, Party A shall adopt methods of centralizing working time, centralizing rest
time, rest in turn, adjusting rest time, and flexitime of working, etc, so as to insure Party
B’s legal rights of rest and holiday at same time accomplishing of job missions.
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IV. Salary

() LIl B A I T5 4 JG;
A. Party B’s salary in probation period is CNY /Month.

(=) L7l e, AR5 TG B XTI BL ARG RN TS
H CTTN GO R BHAE A AS FIRLE ) 58 .

B. After probation period, party B’s salary is CNY /Month. If Party A and Party B can
come to a new written agreement over adjustment of monthly salary amount during
Agreement period, the new amount will be the new monthly salary of this Agreement.

(=) WM LNEE MBI A $i s RS L7 AT T BRI .

C. Party A must pay Party B the deserved salary monthly, in time and in full amount.

(MW W7k % LT7AE R H LG T 2 U BURF 2 A (1) AR L B8t
D. On-duty salary which Party A pays Party B shall not lower than the lowest salary level
prescribed by local municipal government.

CHD 07 PIMBEIN s TR ARG B FUINBE T BE . . #MG. A e MRS, BAAE
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E. Calculation and ascertaining of Party B's overtime salaries which include but not limit to
overtime salary, overtime allowance, overtime subsidy, and Party B's salaries over special
conditions, and compensations to Party B after termination of Agreement, all must be
made according to related laws, administrative regulations and Party A's inner
management regulations.

fiv HEREAER FRHE

V. Social security insurance and welfare benefit

() W &R HIES AL s ORBS, I BN TRE . BIT . J A5 TR E 14
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A. Party A and Party B must take part in social security insurance, and pay legally
compulsory social security insurance fee of pension, medicare and unemployment in time
and full amount. For Party B’s part, party A shall deduct it from Party A’'s salary and pay it
for Party B.

(=) LT7WRIE52 G E 1 A M BSYTR 2R 22300 =300 il L 300 A FCAH Y R 1 3
B. Party B shall enjoy the national legal holidays, and holidays for female employees
including holidays of pregnancy, procreate, lactation and related benefit treatments.

(=) 275 BIWNPR s R A AE A58, s AR N T ifs, Ers7sh &
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C. Party B's bhenefit treatments of occupational and non-occupational diseases,



occupational hurt/death, and non-occupational hurt/death, and compensation fee of
termination of Agreement and medical treatment, shall be enjoyed by Party B according to
related laws, administrative regulations.

(WY L7752 b 78 ORISR A1) 45 18 A 45 «
D. Supplement Social Security Insurance and Welfare Benefit of Party B shall include:

N~ IR RSN B
VI. Labor protection/s, labor conditions and protections against
occupational diseases

(—) F LXT7 HBLIR TR AT B A K= 558y Bk DASERE . TN
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A. Party A and Party B shall obey strictly the related administrative regulations of labor
securities, labor protections and occupational sanitations. Party A shall offer Party B with
labor protection facilities, equipments, using articles and other necessary conditions
according to related administrative regulations.

(=) FJ7 A2 A AT B 5 RPNV B v vE B A OCRIE , Il sz i 205 A SRR fé
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B. Party A shall obey strictly to related laws and administrative regulations of protection
against occupational diseases, and shall advise Party B honestly the harms and results,
protection methods of occupational diseases and Party B’s benefits that B can enjoy. For
job positions that may hurt by occupational diseases, Party A must adopt all compulsory
protection measures and facilities for the position which are requested by national
occupational sanitations administration regulations. If Party B is in job positions that may
be hurt by occupational diseases like job positions that in touch with powders and dusts,
radioactive materials and other poisonous and harmful materials, Party A shall offer Party
B physical check-up termly, and advise Party B honestly his actual state of occupational
disease, and setup occupational health monitoring files.

(=) L7 NS ST 25 I 22 A A5 A FURSERT PR 7 A0 5 1) 45 S0 11
C. Party B shall obey strictly to all sorts of safety operation regulations and legal
regulations made by Party A.

L. FHL

VII. Labor Disciplines
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Party A and Party B shall obey strictly to labor disciplines prescribed in laws,
administrative regulations, and legal management regulations made by Party A.
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VIIl. Education and training

() W75 ARG R TAE R T 2, %5 28 QT EE SR
A. Party A shall arrange and offer Party B with necessary education and training according
to Party A's actual needs for the job position.

(=) LT7 WNHERKIALI, w204 E 5 E FFRME B RS UETS F o
B. If Party B is in certain technical job positions, Party B must have a profession
gualification certificate prescribed in laws and administrative regulations.

(=) BRAREE () MANEMIEHEZE 5, B L7 w 5 477 i 5 7 th 9%
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C. Besides standard and common education and training stipulated in A item of this article,
both parties may come to agreements over Party B’s full-time training and education, and
education and training that is contributive by Party A, the agreement shall stipulate both
parties legal rights and obligations which may include Party B's service period after the
training and education, and duties when one party breaches the agreement.

Jus T MLARES AL SR BUH R R F I AR 57
IX. Keeping of commercial secrets and secrets related to intellectual
property

PR 75 R 277 A3 R AR 5 R 7 ) 8 VR 2 AR 5 SR ™ B DR R PR B8 < X0 59 AT AT SR Bl F 7
Al DATEAR B R 5 &5 2w 5ol BRI 45K

Party A and Party B may come to additional agreements over keeping of commercial
secrets and secrets related to intellectual property of Party A, which may setup
competition-restriction clauses.

+. SRR . #ER. K IERMSET

X. Agreement’s revision, unchaining, termination and renewal

() B ZXTT& 3 LU AS [F] A A EAT T3 T 78 5 5 24
A. Party A and Party B may come to new agreements which revise and/or makeup this
Agreement in written.

(=) AT E) G AR ER A A AR Ch A NIRRT 57 805 [R132:) 38 DU 5 R0 E 1) 2RI
FPiEAT
B. Unchaining, termination of this Agreement shall be made according to conditions and
procedures prescribed in Chapter 4 of PRC LABOR AGREEMENT LAW.

(=) WEREATIEE AL BB RRER B, AS UG =1 HAT, W7 N 1A 2K R 8T 57
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Far.

C. If Party A does not have legal reasons to unchain or terminate this Agreement, Party A
must notice Party B in written the renewal of this Agreement 30 days in advance of
Agreement’s expiring date. When both parties come to a new agreement, the renewal
shall be finished in written before this Agreement’s expiring date.

+—. BARME
XI. Obligations of breach

() PIANFIHU 38 A FIAN B AT 8 — 7 A 1, T AA R DT
A. One party shall be exempted from legal obligations when his breach is caused by force
majeure/act of God.

(=) T PJ7 G A S RIAS G AT B0 AR R JEAT I, Hh 7 AR DA
B. Party A shall shoulder related legal obligations, when the Agreement can not be
performed or fully performed because of Party A's faults.

(=) W RAER, 45 477G RN, NSRS 5 RN DT RAN,  [a)6 77 SCA Ik
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C. If party A breaches this Agreement which causes Party B economical loss, Party A
must pay Party B compensation according to results and obligations of his breaches.

(VYD &7 3 B AR~y 7 1R R SRl 5 AR5 JR01 DR AR O 18 R 25 S IR S5 R I I 55 01 L 5%
(1), LT7HH% B DG L) e AR 24

D. If Party B breaches his/her obligations of keeping of commercial secrets and secrets
related to intellectual property of Party A in the secrets keeping agreement and his/her
service period obligation in the training and education agreement, Party B shall pay Party
A fine according to related agreements.
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XIl. Miscellaneous

O AGRSGHKGER AR AR, LRSS FIRR S, BTk
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A. Were there any conflict between this Agreement and laws, administrative regulations,
and non-stipulated matters by this Agreement, laws and administrative regulations must
be executed.

(O BERBATHRAET G, T SR N AR iifge. Ui A, —Jn L
] 57 BN S AT R D1 2 B AT . — 7 n DAAE 55 8 4 BUR AE 5 B4 1m) 55 B il Zs Dl 4%
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B. When disputes arouse during performing of this Agreement, both parties shall negotiate
friendly. If no new agreement could be reached, one party may file arbitration case with



local Labor Disputes Arbitration Commission. And one party may file arbitration case with
local Labor Disputes Arbitration Commission directly after disputes arouse.

(=) KEFED—X 0, H P 807 & H—h
C. This Agreement is in duplicate copies, each party holds one copy.

FJr (5% Party A (Seal): L7554 (575 Party B Signature or Seal:
H 1 Date: H i date:

RERENEL (FF):
Signature or seal of legal representative:
RIS (FEFD:

Signature or seal of entrusted representative:
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BT K % 4% (#%) Signature or Seal
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times Renewal date Renewal Period Representative
Party B
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